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In pursuance of the provisions of Clause (3) of Article 348 of the ~
~ Constitution of India, the Governor is pleased to order the publication
. of the following English translation of Notification No. 1695/XVI(1)/09/
01(78)/04, dated November 13, 2009 for general information:

No. 1095/XVI(1)/09/01(78)/04
Dated Dehradun, November 13, 2009

NOTIFICATION
* MISCELLANEOQUS

In exercise of the powers conferred by the proviso to Article 309 of
the Constitution of India and in supersession of all existing rules and
orders on the subject, the Governor is pleased to make the following
rules. regulating recruitment and conditions of service of persons
appointed to the Uttarakhand Horticulture and Food Processing
Subordinate (Group III ) Service

The Uttarakhand Horticulture and Food Processmg
Subordinate (Group III) Service Rules, 2009

| Part-I—General
Short title and 1. (1)These rules may be called "The Uttarakhand
commencement Horticulture and Food Processing Subordinate
(Group IIT) Service Rules, 2009"
(2) These rules shall come into force at once.
Status of the 2. The Uttarakhand Horticulture and Food Processing

service Subordinate (Group III} Service is a State
Government service-comprising Group "C" post.
Definitions. 3. In these rules uniess there is anythmo repugnant in

the subject or context:
(a) "Appointing Authority" means the Director;
Department of Horticulture and Food Processing;
(b) "Citizen of India" means a person who is or is
deemed to be a citizen of India under Part-1I of the

Constitution;
(¢) "Constitution" "~means the Constitution of
India;

- {d) "Director” means the Ditector, Department of
-~ Horticulture and Food Processing, Uttarakhand .
{e) " Government" means the State Government of

Uttarakhand;
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Cadre of
service

4.

(f) "Governor" means the Governor of
Uttarakhand;

(g) "Member of the Service" means a person
substantively appointed under these rules or the
rules or orders in force prior to the
commencement of these rules to a post in the
cadre of the Service;

(h) Retrenched officials means a person-

. (1) Who has rendered continuous service for a
total minimum period of one year on a post
under the rule making power of the
Governor, in permanent, temporary or
officiating capacity;

(2)Whose services are or may be dispensed
with due to reduction in or winding up of the
establishment, and

(3)In respect of whom the Appointing
Authority has issued a certificate of being a
retrenched employee, but does not include a
person employed on ad-hoc basis.

(i) "Service" means the Uttarakhand Horticulture
and Food Processing Subordinate (Group III)
Service;
()" Substantive appointment”  means  an
appointment, not being an ad-hoc appointment on
a post in the cadre of the Service and made after
selection in accordance with the rules and, if there
were no rules, in accordance with the procedure
prescribed for the time being by executive
“instructions issued by the Government, and
(k) "Year of recruitment" means a period of
twelve months commencing from the first day of
July of a calendar year.
Part-II—Cadre
(1) The strength of the Service and each category of
posts therein shall be such as may be determined by
the Governor from time to time.
(2) The strength of the Service and each category of
posts therein shall, until orders varying the same are
passed under sub-rule (1) be as given in Appendix
HAH ‘ ]
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Source of
recruitment

Designation

Group-IIi
Posts.

Provided that —

(i) The Appointing Authority may leave unfilled

or the Governor may hold in abeyance any
vacant post without thereby entitling any
person to compensation; or \

(i) The Governor may create such additional

permanent or temporary posts from time to
time as he may consider proper,

Note- Transfer to persons from one section to another
section and from one sub-section to another sub-

A ralils A

section shall not be permissible.

(1)

(i)

PART-III-RECRUITMENT

Recruitment to the various categories of posts in the
Service shall be made from the following sources: -

Source of recruitment

Section-A-Horticulture Development

20 percent by promotion from such substantively
appointed Group-D employees, who have passed
High School examination from Board of Secondary
Education, Uttarakhand /Uttar Pradesh or any other
examination recognized by the Government
equivalent there to and have completed five years of
service on their respective posts on the first day of
the year of recruitment on the basis of objective type
written  examination through  selection by
Departmental Selection Committee.

80 percent by direct recruitment through competitive
examination.
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Group-IIi
Posts,

(i)Horticulture
Research
Group-I1I -
posts.

~ Group-11I Posts.

(ii) Chemistry
(Chemistry/
Bio-Chemistry/
Pharmacy/

‘Tissue Leaf

Analysis)

®

(i)

(a)

(b)

(a)

(b)

Section-B- Food Processing

20 percent by promotion from such substantively
appointed Group-D employees, who have passed
High School examination from Board of Secondary
Education, Uttarakhand /Uttar Pradesh or any other
examination recognized by the Government
equivalent there to and have completed five years of
service on their respective posts on the first day of
the year of recruitment on the basis of objective type
written ~ examination through  selection by
Departmental Selection Committee.

80 percent by direct recruitment through competitive
examination.

Section —C- Experiment and Training

20 percent by promotion-from such substantively
appointed Group-D employees, who have passed
High School examination from Board of Secondary
Education, Uttarakhand /Uttar Pradesh or any other
examination recognized by the Government
equivalent thereto and have completed five years of
service on their respective posts on the first day of

the year of recruitment on the basis of objective type

written  examination  through  selection by
Departmental Selection Committee.

80 percent by direct recruitment through competitive
examination.

20 percent by promotion from such substantively
appointed Group-D employees, who have passed

‘High School examination from Board of Secondary

Education, Uttarakhand /Uttar Pradesh or any other
examination recognized by the Government
equivalent thereto and have completed five years of
service on their respective posts on the first day of
the year of recruitment on the basis of objective type
written  examination through  selection by
Departmental Selection Committee. |

‘80 percent by direct recruitment through competitive

examination.



R T gy ey

22 TARIEYS IRITAROT TGS, 13 I9%76%, 2009 30 (HIIAF 22, 1931 UH Q)

(iii) Entomology
Group-IIl1 (a)
posts. '

(b)

(iv) Botany

20 percent by promotion from such substantively
appointed Group-D employees, who have passed
High School examination from Board of Secondary
Education, Uttarakhand /Uttar Pradesh or any other
examination recognized by the Government
equivalent thereto and have completed five years of
service on their respective posts on the first day of
the year of recruitment on the basis of objective
type written examination through selection by
Departmental Selection Committee.

80 percent by direct recruitment through
competitive examination.

(Fruit and Vegetable Breeding,
Pathology, Mycology, Virology,
Physiology/Mushroom/ Drugs)

Group-IlI . (&)
Posts.

(b)

(i)Projecter
Operator

(it) Dark Room
Assistant

20 percent by promotion from such substantively
appointed Group-D employees, who have passed
High School examination from Board of Secondary
Education, Uttarakhand /Uttar Pradesh or any other
examination recognized by the Government
equivalent thereto and have completed five years of
service on their respective posts on the first day of
the year of recruitment on the basis of cbjective type
written  examination through  selection by
Departmental Selection Committee.

80 percent by direct recruitment through competitive
examination. "

Section- D — Miscellaneous

By direct recruitment through competitive
examination.

By direct recruitment through competitive
examination. ’

Bateg
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o

Reservation

Nationality

Academic
qualifications

6.

7.
(a)
(b)

(c)

8.

Reservation for the candidates belonging to the
Scheduled Castes, Scheduled Tribes, Other Backward
Classes and other categories, belonging to the State of
Uttarakhand shall be in accordance with the orders of
the Government in force at the time of recrilitment,

PART-1IV QUALIFICATIONS

Candidate for direct recruitment to a post in the Service
must be- '

A citizen of India; or

A Tibetan refugee who came over to India before I*
January, 1962 with the intention of permanently
settling in India; or

A person of Indian origin who has migrated frem
Pakistan, Burma, Srilanka, Myanmar or any of the East
African countries of Kenya, Uganda and the United
Republic of Tanzania (Formerly Tanganika and
Zanzibar) with the intention of permanently settling in
India; ' |

Provided that a candidate belonging to category (b)
or (c¢) must be a person in whose favour a certificate of
eligibility has been issued by the State Government;

Provided further that a candidate beionging to
category (b) will also be required to obtain a certificate
of eligibility granted by the Inspector General of
Police, Intelligence Branch, Uttarakhand:

Provided also that if a candidate belongs to category
(c) no certificate of eligibility will be issued for a
period of more than one year and the retention of such
a candidate in service beyond the period of one year
shall be subject to his acquiring Indian citizenship.

A candidate for direct recruitment to various posts in
the Service must possess the qualifications mentioned
against the posts in column-2 of Appendix B,
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Preferential

quahﬁcatlons '

Age

Character

Marital status

9. A candidate who has—

10.

11.

12.

(i) Served in the Territorial Army for a minimum
period of two years; or—

- (ii) Obtained a 'B' certificates of National Cadet

Corps, shall, other things being equal preference

be given in the matter of direct recruitment.
A candidate for direct recruitment must have
attained the minimum age mentioned against the
post in column 3 of Appendix-B and must not have
attained the age of more than 35 years on the first
day of July of the calendar year in which vacancies
are advertised;

Provided that the upper age limit in the case of
candidates belonging to the Scheduled Castes,
Scheduled Tribes and such other categories as may
be notified by the Government from time to time,
shall be higher by such number of years as may be
specified.

The character of a candxdate for direct recruitment to
a post in the Service must be such as to render him
suitable in all respects for employment in

- Government service. The Appointing Authority shall

satisfy itself on this point.
Note: - Persons dismissed by the Union Government
or a State Government or by Local Authority or a
Corporation or Body owned or controlled by the
Union Government or State Government shall be
ineligible for appointment to any post in the Service,
persons convicted of an offence involving moral
turpitude shall also be ineligible.

A male candidate who has more than one wife living
or a female candidate who has married a man
already having a wife living shall not be ¢ligible for
appointment to a post in the Service; ,

Provided that the Government may, if satisfied that
there exist special grounds for doing so, exempt any
person from the operation of this rule.
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Physical 13. No candidate shall be appointed to a post in the

fitness

Service unless he be in good mental and bodily,
health and free from any physical defect likely to
interfere with the efficient performance of his duties.
Before a candidate is finally approved for
appointment, he shall be required to produce a
medical certificate of fitness in accordance with the

 rules framed under Fundamental Rule 10, contained

in Chapter III of the Financial Hand-Book, Volume
II, part III

Provided that a medical certificate of fitness shall
not be required from a candidate recruited by
Department Selection Committee.

PART-V PROCEDURE FOR RECRUITMENT

Determination 14.

of vacancies .

Procedure for 15,

direct
recruitment

The Appointing Authority shall determine the
number of vacancies to be filled during the course of
the year of recruitment as also the number of
vacancies to be reserved for the candidates
belonging to Scheduled Castes, Scheduled Tribes
and other categories, under rule 6.

(1) Competitive examination shall be conducted by

the Appointing Authority.

(2) The form of application for direct recruitment
shall be published by the appointing authority in
two such daily newspapers, having wide
circulation.

(3) For direct recruitment, the Appointing Authority

shall invite applications in the form published in

sub-rule (1), in the following manner and notify the
vacancies. |
(1)-by issuing advertisement in such two daily
newspapers, having wide circulation, |

- (ii)-by pasting the notice on the notice board of the

office or advertisement through Radio/Television
and other Employment News papers, and

(iii)-by notifying the vacancies to the Employment
Exchange, |



26

YTNTEYS IJHTHRY Tofe, 13 F9%6%, 2009 30 (FMAd 22, 1931 UF T4q)

(4) The application form shall not be published
again while notifying the vacancies under the sub-
rule (3).

(5) (i)-For selection, a written examination shall be
conducted.  Retrenched employees shall be
awarded 5 marks for each completed year of
service subject to maximum of 15 marks. Merit
list shall be prepared on the basis of aggregate
of the marks obtained in the written
examination, preferential marks for retrenched
employees and other evaluations.

(11)-(a) Objective type written examination shall
carry 300 marks, comprising two question
papers. I* paper will be of 100 marks which
will include questions on General Hindi,
General Knowledge and Genral Studies and
lInd paper will be of 200 marks comprising
questions on the syllabus of essential
qualifications related to the posts.One mark
shall be awarded for every correct answer and

'/, mark shall be deducted for every incorrect
answer as negative marking.

(b} After the examination is over, the candidates
shall be permited to carry back the Question
Booklet of the written examination with them.

(¢) The Answer Sheet of the written examination
will be in duplicate (including the carbon copy)
and the candidate shall be permited to carry
back duplicate copy with him after the written
examination. '

(d) The Answer key of the written examination
shall be displayed on the Uttarakhand website
www.ua.nic.in - or  published in  daily
newspaper, having wide circulation.

(6) After the result of the written examination is
received, the merit list (Final Selection list) shail be
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Constitution
of selection
committee

16.

(1)

(i)

(iii)

(iv)

prepared by the Selection Committee on the basis of
proficiency as disclosed by the aggregate of the
marks obtained in the written examination and other
evaluations, including the preferential marks
awarded to the retrenched employees. If two or more
candidates obtain equal marks in the aggregate
candidates senior in age shall be placed higher in the
selection list. The number of names in the list shall
be more (But not more then 25 percent) than the
number of vacancies.

A selection committee will be constituted
under the chairmanship of the Appointing Authority,
comprising the following:

Appointing authority ‘Chairman

An officer belonging to Scheduled Castes,
Scheduled Tribes, nominated by The Chairman, if
the Chairman Does not belong to Scheduled Castes,
Scheduled Tribes. If the Chairman belongs to
Scheduled Castes, Scheduled Tribes he shall
nominate an officer belonging to other than the
Scheduled Castes or Scheduled Tribes or other
Backward Classes. | Member
An officer, belonging to Other Backward Classes,
shall be nominated by the Chairman if the Chairman
does not belong to Other Backward Classes, if the
Chairman belongs to Other Backward Classes'
officer belonging to other than Backward Classes or
Scheduled Cast's or Scheduled Tribes shall be
nominated by the Chairman, ‘Member
The Chairman shall nominate an Officer having
adequate knowledge in the related field according to
the requirement of the post for which recruitment is
to be made. . , Member
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Selection of 17.

departmental
candidates
through
written
examination

Fee 18.

Display and - 19.

publication of
marks and
correct
answers
obtained by
the candidates

Inspection of 20.
records by the
candidates

The selection of such serving group "D" employees
having prescribed qualifications for selection to
Group III posts in accordance with rule 5 “Source of
recruitment” of the service rules, the recruitment
shall be made by the Departmental Selection
Committee constituted under rule 16 through written
examination. Written examination will be of 50
marks carrying objective type questions related to
the work done by the serving Group III employee of
the concerned Branch. Merit list will be prepared on
the basis of marks obtained by the concerned

employee.

For selection the candidates shall be required to pay
such fee to the Selection Committee as may be
determined by the Government from time to time.
No claim for refund of the fee will be entertained.
(1)When the selection, procedure is complete and the
selection list is forwarded to the Appointing
Authority, the aggregate of marks obtained by the
selected candidate shall be published in widely
circulates newspaper and displayed on the
Uttarakhand website and also on the notice boards of
district office and concerned office.

(2) The aggregate of marks obtained by the
candidates (marks obtained in the written
examination and marks of attained by retrenched
employee category wise) and maximum marks will
be displayed in descending order on the
Uttardkhand website WWW.ua.nic.in.

Candidates will be permited to inspect the records
pertaining to the selection process and marks
awarded therein by the Selection Committee
according to part IV & V by paying such fee as
may be determined by-Government from time to
time. The candidate, if he so desires shall be
provided the photocopies also=of such records on
payment of fee at the rate of Rs. 2/- per page.
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EA'RT-VI- APPOINTMENT, PROBATION, CONFIRMATION AND

Appointment 21.

Probation

- 22,

SENIORITY

(1)Subject to the provisions of sub-rule (2) the
Appointing Authority shall make appointment by
taking the names of candidates in the order in
which they stand in the list prepared under rule 15
or 17.

*(2) If more than one order of appointment are
issued in respect of any one selection, a combined
order shall also be 1ssued mentioning the names of
the persons in order of seniority as determined in
the selection or, as the case may be, in the cadre
from which they are appointed by the Departmental
Selection committee.

(1) A person on substantive appointment to a
post in the Service shall be placed on probation
for a period of two years. |

(2) The Appointing Authority may, for reasons to
be recorded, extend the period of probation in

- individual cases specifying the date upto which

the extension is granted:

Provided that, save in - exceptional
circumstances, the period of probation shall not
be extended beyond one year and in no
circumstances beyond two years.

(3) If it appears to the Appointing Authority at
any time during or at the end of the period of
probation or extended period of probation that a
probationer has not made sufficient use of his
opportunities or has otherwise failed to give
satisfaction, he may be reverted to his
suusianive post, if any, and if he does not hold a
lien on any post, his services may be dispensed
with.

4 A probatloner who is reverted or whose
services are dispensed with.under sub-rule (3)
shall not be entitled to any compensation.
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(5) The Appointing Authority may allow
continuous service, rendered in officiating or
temporary capacity on a post included in the
cadre or any other equivalent or higher post to
be taken into account for the purpese of
computing the period of probation.

Confirmation 23.  Probationer shall be confirmed in his appointment
at the end of the period of probation or the
extended period of probation, if —

(a) His work and conduct are found to be
satisfactory,

(b) His integrity is certified and

(c) The Appointing Authority is satisfied that he is
otherwise fit for confirmation.

Seniority 24.  The seniority of persons substantively appointed in
| any category of posts shall be determined in
-accordance with the Uttarakhand Government
Servants, Seniority Rules, 2002, as amended from

time to time.

PART- VII-PAY ETC.

Pay Scales 25. (1) The scales of pay admissible to persons
appointed to the various categories of posts in the
Service, whether in substantive or officiating or
temporary capacity shall -be such as may be
determined by the Government from time to time.

(2) The scales of pay at the time of commencement
of these rules are given in Colums 4 of Appendix
—-A. ' _— |
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\'Pay during 26.

probation
Period

(1) Notwithstanding any provision in the
Fundamental Rules to the contrary, a person on
probation, if he is not already in permanent
Government service, shall be allowed his first
increment in the time scale when he has tompleted
one year of satisfactory service, and second
increment after two years service when he has
completed the probationary period and is also
confirmed:

Provided that if the period of probation is
extended on account of failure to give satisfaction,
such extension shall not count for increment unless
the Appointing Authority directs otherwise.

(2) The pay during probation of a person who was
already holding a post under the Government shall
be regulated by the relevant Fundamental Rules:

Provided that if the period of probation is
extended on account of failure to give satisfaction
such extension shall not count for increment unless
the Appointing Authority directs otherwise:

(3) * The pay during probation of a person already
in permanent Government service shall be regulated
by relevant rules applicable generally to government
servants serving in connection with the affairs of the
State. A

PART- VIII- OTHER PROVISIONS

Canvassing 27.

No recommendation, either written or oral, other
than those required under the rules applicable to the

- post or Service will be taken into consideration.

Any attempt on the part of a candidate to enlist
support directly or indirectly for his candidature will
disqualify him for appointment.
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Regulation of 28.
other matters

Relaxation
from the
conditions of
service

Savings

In regard to the matters not specifically covered by
these rules or special orders, persons appointed to
the Service shall be governed by the rules,
regulations and orders applicable generally to
government servants serving in connection with the
affairs of the State.

Where the State Government is satisfied that the
operation of any rule regulating the condition of
service of persons appointed to the Service causes
undue hardship in any particular case, it may
notwithstanding anything contained in the rules
applicable to the case, by order, dispense with or
relax the requirements or that rule to such extent
and subject to such conditions as it may consider
necessary for dealing with the case in a just and
equitable manner.

Nothing in these rules shall affect reservations and
other concessions required to be provided for the
candidates belonging to the Scheduled Castes,
Scheduled Tribes and other special categories of
persons in accordance with the orders of the
Government issued from time to time in this
regard.

Appendix-'A’
(See Rule 4(2) and 25(2)

Name of Section/ Designation Pay Scale No. of
Sub-Section Posts
i 2 3 4
A-Horticulture Horticuiture Supervisor /
Development Supervisor/ Field man/
Branch Horticuiture Inspector Group-Iil 5200-20200 3i9
Post of Group-ill / Assistant Potato Deveiopment Grad salary- 2000/- -
Inspector /Subordinate :
Horticulture Service Group-11V/.
Farm supervisor / Vegeiable ’
Production supervisor/ Assistant =
Horticulture Inspector/ Seed
Production Supervisor
B-Food processing | Supervisor/
Post of Group 1l Junior Instructor/ Technical 520(0-20200
Assistant/ Laboratory Assistant/ Grad salary- 2000/- 55
Assistant Instructor
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B 1 2 3 4
C- Experiment _and
Training Supervisor/ Laboratory and Field 5200-20200 .
Horticulture sub Assistant Grad salary- 2000/- 11
section » ‘
i1- Horticulture Laboratory Assistant 5200-20200 3
Research ' Grad salary- 1900/-
Post of Group 111
2- Chemistry/ Fieldman/ Laboratory Assistant/ 5200-20200
Bio-Chemistry/ Supgrvisor - Grad salary- 2000/- 3
Pharmacy/ Tissue
Leaf Analysis sub- | Laboratory Assistant 5200-20200 ]
section Grad salary- 1900/-
Post of Group 111
3-Entomology Supervisor/ Laboratory
sub-seetion Assistant/
Post of Group 1 Field man/ Assistant Bee 5200-20200 12
Development Inspector/ Grad salary- 2000/-
Assistant Bee Specialist/ Bee
Demonstrator/
Apiary Keeper/ Bee-Apiarist/
Beehives Woodcraft
Demonstrator
Bee Keeper 5200-20200 5
Crad salary- 1900/-
4- Fruit and
Vegetable Breeding | Supervisor/
/Mycology/ Assistant Mushroom 5200-20200 10
Pathology/ Productioner/ Grad saiary- 2000/- '
Virology/ Fieldman/
Mushroom/ Plant | Laboratory Technician/
Physiology/ Laboratory Assistant
Physiology/ L aboratory Assistant 5200-20200 2
Physiciegy Drug : Grad salary- 1900/-
Post of Group Il
Miscellaneous Projector Operator 5200-20200 2
section Grad salary- 2000/-
Dark Room Assistant 5200-20200 1

Grad salary- 1900/- .
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APPENDIX-'B'

(SEE RULES 8 AND 10)

paper in Entomology) or.M.Sc. (Ag.-
Entomology) x

Post Qualification Minimum
| Age
1 2 3
Section-A Horticulture Essential B.Sc. (Ag) or B.Sc. (Herticulture) or | 21 years
Development ' B.Sc. (Biology Group)
Group-IL1 posts
Part-B Essential Intermediate in Science or Agriculture, | 18 years
Food processing with one-year diploma in food
Group-111 Posts processing for posts in  Food
Junior Instructor/ preservation and Intermediate with
Supervisor/ Laboratory one-year diploma in respective trades
Assistant/ Technical for the post in Cookery-Bakery and
Assistant/ Assistant Confectionary.
Instructor. Community
Canning Center,
Preferential Diploma in Hotel Management.
Part-C Experiment and Essential B.Sc. (Ag.) or B.Sc. (Biology Group) | 21 years
Training
(1) post under Preferential M.Sc. (Horticulture)
Horticuiture Researeh
{Group-til)
1 {2) Pest under Chemistry | Essential B.Sc. with Chemistry or Land/ Soil | 21 years
(1) (Group-IIi) Chemistry or Agricultural Chemistry or
B.Sc. (Ag.-Soil Science)
(3) Post under Essential B.Sc. (Biological) or B.Sc. (Ag.- |21 years
Entomology Entomology) '
(1) (Group-11}) Preferential M.Sc. (Biological Science with special
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7 1 i 2 3
i (2) Group I posts Essential Intermediate (Science) or Intermediate | 18 years
related to Bee Keeping (Ag.) with at least 03 months training

‘ certificate in Bee Keeping. Preference
shall be given to those having one-ye;r
practical experience in Bee keeping.

(3) For the post of Essential High School with L.T.I/ Polytechnic | 18 years

Instructor/ Demonstratoy __ certificate/ diploma in wood Craft.

(Beehive, Wood Craft) Preferential Experience in Wood Craft for making

Group-Ili beehives and other  accessories

. pertaining to Bee-Keeping. |
(4) Botany- Essential B.Sc. (Botany Group) or B.Sc. (Ag.- | 21 years
. Fruit & Vegetable Botany/ Mycology).

Breeding / Plant Preferential M.Sc. (Mycology) or M.Sc. with

Physiology/ Mycology/ Special Paper in The concerned

Mushroom/Drug subject.

(Group-11I) -

Part D- Miscellaneous High School and one years experience | 18 years

Projector Operator/ of operation of projector.

Dark Room Assistant High School and one years experience | 18 years
of developing and printing of
photographs.

By Order,
« VINOD FONIA,
Secretary.

foyoo (@mRog 0) 2 JEIIT T / 590—2009—1004200 (H+R / Aivrat) |
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,,,,, v \=7 V1 ALUCIE 348 of 'the Constityti ia’
WOVEMOr Is pleased to order the ' ' ' o e
publication of the following English translation of Notification

2020 for general information.

Government of Uttarakhand

Agriculture and Farmer Welfare Section-1

No. 2459 /XlIl-1/2020/1(78)2004

Dehradun : Dated : 2.0 November, 2020
Notification

In exerci§e of the powers conferred by proviso to article 309, the Governor is pleased to

he following rules in view of amending the Uttarakhand horticulture and food processing

subordinate (Group 1) Service rules 2009. |

The Uttarakhand ho}ticulture and food processing subordinate (Group 1lI) Service
(Amendment)rules 2020,

| Short_title and | 1.
. commencement |

‘1 (1) | These rules may be called the Uttarakhand horticulture and }
i ll food processing subordinate (Group Il Service(Amendment) 1
‘l L \rules 2020
Sy
‘ |

|
|(2) | It shall come into force at once
| Amendment  of | 2. | In the Uttarakhand: horticulture and food processing |
| Rule 5 1 subordinate (Group Ill) Service rules 2009 (hereinafter |
i y referred to as Principal Rules), for the existing Section-A, |
: 1 Section-B, Section-C (i), (ii) and (iv) of rule 5 set out in !
‘ column 1 below the rule as set out in column 2 shall be |
". a L | substituted; nainely - f
Column-1 % Column-2
; (Existing Rule) | (Rule as hereby substituted ) |
'Section —A- Horticulture Development | \Section —A- Horticulture Development
(Group i post) (Group 1l post) »
. (i) 20 percent by promotion from !

(i) By promotion 25 percent vacancy |

| such substantively appointed of total post of lower category of |

GroupD employee who have . | Horticulture Development Group Il |
passed High School examination | h post cadre in concerned office |
i from Board of Secondary

according to government order 1
Education, Uttarakhand/Uttar 3 passed time to time by appointing 1
& Pradesh

or any other ! authority from amongst the such}
examination. recognized by the ! Group D employee who has |

; Government equivalent there to 1\ passed the high school |
l

‘ and have completed five years of | examination of Uttarakhand Board
| ' i i ion or any
| service on their respective posts | of School Educatio y
1

|

on the first day of written | examination equivalent to it |

s

; | [ Government 15 |

inati h selection by ! recognized by
it S percent from high school and 10

Depaﬁment Selection . | ool e
| ' ' ugh | percent from intermediate p -
| (il ) 80 Percent by direct recruitment thré g | ’ O g ot i save of |

|

‘t v .

‘l competitive examination. i 5 adequatg candidate not availa.ble;
‘ against the post marked for high_

-8
-




e,

be
filled by promotion from highe,

examination  passed candidate
where as Group D is Dying Cadre -
therefore in case of promotion of ajj
eligible personnel of this Category in |
future post of promotion shall be
filled by direct recruitment. |
(ii) 75 percent by direct recruitment

through - Uttarakhand
Subordinate Service Selection
i Board.

A

Section —B- Food Processing
(Group Il post)

(i) (i) 20 percent by promotion from
such  substantively appointed
GroupD employee who have
passed High School examination
from  Board of Secondary
Education,Uttarakhand/Uttar
Pradesh or any other

; examination recognized by the

' ~ Government equivalent there to

and have completed five years of

service on their respective posts

Section -B- Food Processing
(Group 11l post)

(i) By promotion 25 percent vacancy of |
total post of lower category of Food |
Processing Branch Group il post
cadre in concerned office according f
to government order passed time to |
time by appointing authority from
amongst the such Group D
employee who has passed the high
sthool examination of Uttarakhand
Board of School Education or any |

examination  equivalent to it
on the first day of written recognized by Government 15
examination through selection by percent from high school and 19 |
Department Selection . percent from intermediate passed: |
(ii )80 Percent by direct recruitment through Provided that in case of |
competitive examination, adequate candidate not available
against the post marked for high
school pagsed such PoOst shall be
filed by Promotion from higher
examination  passed candidate |
where as Group D is Dying cadre
therefore in case of promotion of g |
eligible personnel of this category in
future post of promotion shall pe
filled by direct recruitment.

(i) 75 percent by direct recruitment s
through Uttarakhang Subordinate |
Selection Commission. '




Section ~C- Experiment and Training
(iyHorticulture research Group Il post)
(a) 20 percent by promotion from such |
substantively appointed Group-D f
employee who have passed High
School examination from Board of |
Secondary Education, Uttarakhand/Uttar
Pradesh or any other examination |
recognized by  the  Government 2
equivalent there to and have completed t
five years of service on their respective |
posts on the first day of written |
examination through  selection Dby
Department Selection .

- (b) 80 Percent by direct recruitment through
' competitive examination.

- (i) Chemistry
(Chemistry/BioChemistry/Pharmacy/Tissue
 Leaf analysis) |
Group Il Post k
(a) 20 percent by promotion from such‘t
. substantively appointed Group D employee ]
~who have passed High School examination
from Board of Secondary Education, !
| Uttarakhand/Uttar Pradesh ~or any other
 examination recognized by the Government
equrvalent there to and have completed frve
! years of service on their respective posts on t
the first day of written examination through
. selection by Department Selection . '
. (b )80 Percent by direct recruitment through
| compet\tlve examination.

%Section -C- Experiment and Training
(iHorticulture research Group ll post)

' (a) promotion 25 percent vacancy of total |
| post of lower category of Horticulture

- Research Group Wl post cadre

order passed time to time by appointing

authorlty from amongst the such Group D
employee who has passed the high school
examtnatton of Uttarakhand Board of |

i School Education or any examination |
equivalent to it recognized by Government
| 15 percent from high school and 10 percent |

' from intermediate passed:

5} Provided that in case of adequate |
candidate not available against the post |

in
concerned office according to government .

1

t

1 marked for high school passed such post .

' shall be filled by promotion from higher

i
 Group D is Dying cadre therefore in case of |
. promotion of all eligible personnel of this

~category in future post of promotion shall
- pe filled by direct recruitment .

t

Selection Commission.

(iiy Chemistry
~ (Chemistry/Bio- -Chemistry/Pharmacy/
Tissue Leaf analysis)

| examination passed candidate where ast

. (B)75 percent by direct recruitment
through Uttarakhand Subordinate |

Group il post
(a) By promotion 25 percent vacancy of
post of lower category of |

Chemrstry/BloChemlstry/Pharmacymss ;
ue Leaf analysis Group Il post category
in concerned office according 1o |
government order passed time to time |
‘. by appointing authority from amongst
1 the such Group ¢ employee who has
. passed the high school examination of |
| Uttarakhand Board of School Education |
| or any examination equivalent to it
| recognized by Government 15 percent |

l
|
|
!1 total
|
|

| from high school and 10 percent from |

intermediate passed:




| candidate not available against the post
" | marked for high school passed such pos
shall be filled by promotion from higher
examination passed candidate where as
| Group D is Dying cadre therefore in case of
promotion of all eligible personnel of this
| category in future post of promotion shal!
' be filled by direct recruitment .

(b) 75 percent by direct recruitment
| through Uttarakhand Subordmate
| | Selection Commission.

A

(|v)Botany(frU|t and vegetable breedmg

I
] 1 |
- (iv)Botany(fruit and vegetable | | pathology, mycology, virology, physnology/
" breeding,pathology,mycology,virology, physi ‘\ % Mushroom/Drugs.)

" ology/Mushroom/Drugs.) . Group !l post

Group Il post iL(a) By promotion 25 percent vacancy of

(a) 20 percent by promotion from such | | yotal post of lower category of Botany(fruit |
- substantively appointed Group D employee

ST and vegetable
- who have passed High School examination tl breeding, pathology, mycology, virology,physi |
from Board of Secondary | | 5j09y/Mushroom/Drugs. ) cadre in

| Education Uttarakhand/Uttar  Pradesh  or |
any other examination recognized by the
Government equivalent there to and have l
- completed five years of service on theirl
- respective posts on the first day of written !
. examination through selection by

concerned office according to government |
order passed time to time by appointing
| authority from amongst the such Group D |
employee who has passed the high school
examination of Uttarakhand Board of .

. i | School Education or any examination
Department Selection . ‘ | | equivalent to it recognized by Government |
. (b )80 Percent by direct recruitment through

from intermediate passed: ;
i Provided that in case of adequate
candidate not available against the post |
| marked for high school passed such post |
| | shall be filled by promotion from higher
| | examination passed candidate where as |
; l Group D is Dying cadre therefore in case
| . | | promotion of all eligible personnel of this |
{ category in future post of promotion sha!l
| i | be filled by direct recruitment . ,
‘_l B (B)75 percent by direct recruntment
i L through Uttarakhand Subordinate |
iL 1 Selection Commission. |

|
{
$Amendment of | 3. i ln the Principal Rules,
B |
i
|

| "~ alre 15 percent from high school and 10 percent |
| competitive examination. \ ' !

in rule 6 after other word other
| Backward classes” words_"Economically weaker Section” shall
zbelnsened

i

ule 6

>

. R

27 -

”””””” _ — —Provided that in case of adequate




.tion o1 Tuic | =
" | ;l‘n WIS Friipal (uIed, ailel g 0 new |
g.A “inserted as follows ,namely:- Uik 0. dilan wv

: ‘ ‘Compulsory/desirable qualifications:
L 8A ~ o
a Must hold required qualifications according 10

i

| Provisi C essent i |
provision of  cssential/ desirable qualification for the |

i

;‘; r\t}cm\tmem of Group C posts, within the purview ol
tarakhand Public Service Commission and outside the
purview of Public Service Commission Rules, 2010 (as |

[ | amended form time to time)
amendmentof 5 in the principal rules for the existing sub Tl (2) of rule 9 @S

Rule 9 ; ' setout in column below the rule as set outin column 2 shall
be substituted; namely, |

C”O‘umn-1 U f ,,,,,,,,, et mmﬁﬂr wwwwwwwwww w—-w’l

1

«,W,M,Mwﬁww&?ﬂf‘}‘l‘.gﬁ‘.‘\.@ﬂﬂﬂww_,“,}_MM (Rule as hereby Msﬁgpggj;yﬁtggw)/ww_”
G- A candidate who has- 9 A candidate who has-
S}l () Served in the Territorial Army for ai () Served in the Territorial Army for 2|
| inimum period of two years; of \ minimum period of two years; O

(i) Obtained a g certificates of National (i) Oibtained a 'B" and wo" certificates of

1‘; Cadet Corps, shall , other things being equal ﬁl National Cadet Corps, shall, other things 4
given in the matter of direct | peing equal preference be given in the il

' preference be
| matter of direct recruitment. I

Fecimen. e pinca | matter of direct B
Amendment of 6 in the princ‘xpal rules for the existing of rule 13 a

Crule 13 column petow the rule as set out in column 2 shall be 1
| supstitedpanel o D
b """ Column-1 ‘ Column-2 1

(Rule as hereby substituted ) 1

d 1o a post 1'1} Any such candidate shall not pe appointed 10
mental ant! any post in the service if he is not in good 3

| podily health and free from any PhYSiC'd” mental and bodily health and not free from i
I defect likely 1© nterfere with the efficient| all such physical defects which may likely to
| performance office  duties. pefore  «| interfere with the cfficient performance of |

‘ 1
| candidate g finally

'

(Ex'\sting Rule)
No candidate shall be appointe
{he service unless he in good

approved for| his/her duties. Tt is required {rom the |
. i |
he shall be reqmred to product candidate before the final approval that he |
of fitness 1Y has passed the examination of medical board |

, appoin\mem
I a Medical Centificate
L the rules framed undera

| accordance wit
. . el
¢ 10, contained D Chapter (2) In matter of other post of service it is |
|

\ Fundamema\ rul
Lo of (he financial handbook Volume 11} required to produce a medical certificate of |
i

' {
Lt 1 | fitness in accordance 0 the rules framed |
\ provided {hat a medical certificate |

under Fundamental Rule10 and contained in
\ ' od f t o

L of fitness shall not be required from © 5chapter 3 of the Financial Hand Book |

candidate recruited DY Departmen! ‘ Volume 2, Part 3: |

‘ !

Selection Commitiee. Provided that, subsequent to section ,‘

; i

\ | ; .

: 13 of the Right of Person with Disabilities |
!

[ B

_
3 T




e et 7
I :

T_. ,,,,,,,,,,,,,,,,,,, ,HT?T—W“

rule 17 3

i
: ! ‘
: 1

Columne1
(Existing Rule)
17 The selection of such serving group
'“D"  employees having  prescribed
%qualiﬂcations for selection to Group |llI
posts in accordance with rule 5 “source of

recruitment” of the service rules, the
recruitment shall be made by the
Departmental Selection Committee

constituted under rule 16 through written
examination. Written examination will be
of 50 marks carrying objective type
| questions related to the work done by the
serving Group Il employee of the
concerned Branch. Merit list will be
prepared on the basis of marks obtained
by the concerned employee.

-
40 o

column 1 below the rule as se
substituted; namely

[

the post

Act, 2016 (Act f 2016)
identified for this and the
‘dentified under section 34 the disabled shall -
not be denied the appointment as per rules:
provided that it is not required to produce
certificate for candidate appointed

calegories

medical
by promotion

L n
Cles for the existing . of rule 17 as set outin |
t out in column 2 shall be;‘

Column-2

(Rule as hereby substituted)
|7.Recruitment by promotion on the’
basis of seniority by rejecting the unfit
shall be done through Departmental

selection committee constituted by

Director Horticulture ,which shall have

following:-

(i) Director, Horticulture and food

processing - Chairman

(ii) Additional/Joint director- Member

(iii)Additional Director - Member
(Establishment). Secretary;

(iv)Member of Schedule caste/Schedule
tribe nominated by Director not below
the rank of class [ -Member
(2) Appointing Authority shall prepare a -
eligibility list of candidate according to
the Uttarakhand (on post outside the
purview of public service commission)
selection eligibility list rules, 2003 and
shall keep it along with character register
and other record concerned with them, as
deems fit in front of selection committee:

Provided where promotion on post
of any category is to be done from more
than one feeding cadre then name of |
_person by keeping in eligibility area |
determined by date of their substantive

appomntment on_their respective _pos |

—_ I}-



a\\g\b\\\w list shall be prepared. person |
xemm in list shall be kept above. Inter |
semor\ty of person bearing same post x\.\
s\\a\\ not be disturbed in doing such |
mangemem \
| Provided also that where post in
\eedmg cadre are of different grade pay |
&\\an name of person holding post on\
| higher grade pay shall be kept first in |
\L\\gxbmty list + ,and name of person\
\ ho\dmg post of lower grade pay shall be |

kept afterwards.
(3) Selection committee shall consider |
| the matter of candidates on the basis Qf
\ records mentioned in sub rule (2) and 1f \
Lt deems necessary than may also take
mtervxew of candidates. \
(4)Se\ecuon commiftee shall prepare a\
list of selected candidates in seniority |
\ order and shall forward it to appomtmg

\ authority. s,

)
|
1
s

g

i | |

(Dr. Harbans Singh Chugh)
Secretary.



